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Fresh Data, Software and Analytics

A solid compensation strategy will help you attract great Qe L.
71Ul of the dala we need is just a few

talent, retain key employees, motivate performance

clicks away wsing PayScale Insighi. 9
and maintain the bottom line. It will also give you the o
, , - Cindi Irwin, HR Manager
confidence you need to make compensation decisions HealthSouth Corporation

and discuss those decisions with anyone you need to.
A subscription to Insight gives your Human Resources team the power to formalize your compensation

strategy. You’ll gain access to the freshest, largest, most detailed salary dataset in the world and easy-
to-use cloud compensation software that precisely matches your workforce to the market.

Software and Analytics

Streamline Salary Benchmarking
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trying to force your diverse jobs to fit into one- 227 Seaeomca Semwe |4 |Swom  savsan
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entire organization in minutes, define your
positions one time and you are ready to benchmark thousands of unique positions (or

employees) at any time, against matching market rates, with a few mouse clicks.
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Set and Adjust Pay Ranges
Let us do the math for you. Easily create

and maintain pay ranges that align with your

MIN MID MAX

company’s compensation strategy. Further $37,600 $47,000 $56,400
>ompared to Previous Values 484,400 (+13.25%) 487,000 (+17.50%) +$9,600 {+20.51%)
reﬁne the target pay ranges for diﬁerent Sompared to Market (25th/50th/75th) +84,304 (+13.23%)  +87,005 (+17.51%)  +$9,371 (+19.93%)

Jompare to Other Jobs:
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categories of employee, for example, by
function/by level. Insight Expert will create

range minimums, midpoints and maximums based on the strategy you set.

Get Pay Right and Identify Flight Risks
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Don’t risk losing employees by underpaying them,

mployee
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Operations. NY HQ DeWitt $114,400 $133,000

or losing money by overpaying them. Are you paying ... wie oo

Operations. NY HQ Dewitt

§127,500 $150,000

$25,670  $27,900

fairly across the organization, or are some groups

Operations. NY HQ Dewitt $25,670 $27,900

b e Pennsylvania | Phi $27,610 | $29,900

of employees paid more than others? PayScale

$27,510 $29,800

§27,510 $29,900

Insight shows you where potential trouble spots lie.

Operations. NY HQ Dewitt $25,670 $27,900

Price Jobs in Multiple Geographies, Industries or Company Sizes with MDA

The Market Dlﬁerentlals AnalyS|S (M DA) fea-ture “., Settings E Export as CSV '_E Export as PDF III"! Refresh Differentials

Labor Market Grouping: | Region 5 Base Labor Market: | Portland Office
Weight By: | No Weighting

shows how pay varies for a set of selected e e B
jobs across selected markets. PayScale’s new B

MDA feature accounts for market, industry :

and geographic variances with a pinpoint : LA Manuaciurng

accuracy unavailable anywhere else. It uses
actual, real-time market data for your workforce

and markets instead of more generalized cost of living geographic differentials that don’t fit.
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Allocate Pay Increases

Drive performance with a well-crafted reward
strategy. Carefully and easily decide who gets a
raise, how much, and why. Start with your budget
for raises. Determine the pay-for-performance
approach that best suits your organization, and
with the click of a button, PayScale generates

recommended raises for your people.

New Total
Base Pay

Current Total
Base Pay

Target Budget
Increase

Actual Budget

Increase # of Employees

All Employees 3% $9,866,730 $10,163,159

d (32) Middle Third (33)

Below Min (37) N[5 6.2% raise (7) Above Max (63)

igh Performance) 5 (44) 83%raise (8) WI., 4.2% raise (17)

4.7% raise (10)

4(41) 6.2% raise (7) 3.1% raise (1)

3.1% raise (8)

3(81) 4.2% raise (6) 2.1% raise (8) 2.1% raise (15)

1.6% raise (3)

2(39) 2.1% raise (10) 1% raise (6) 1% raise (14)

Low Performance) 1 (35) 0% raise (6) 0% raise (10) 0% raise (6)

¥ PayScale makes it much easier to know where market pay is going
30 that we can matie informed decisions about compensation.®’?

Create Executive Reports

Have the confidence to know that you’ve nailed
compensation with PayScale. Elegant executive-
view reporting makes it easy to talk about comp with
your leadership team. Clear, thorough reports help

your executive team make smart business decisions.

Easily Drill Down

PayScale’s Analytics Launchpad helps you easily
spot pay issues before they become crises with
side-by-side compensation analysis views. Quickly
launch dynamic reports to identify grade structures
that are out-of-line with the market, positions in
industries with fluctuating pay, employees that

are flight risks or have out-of-range salaries.
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Bill Horn, HR Director
Wickenburg Community Hospital

Executive Summary

int analysis of your account.
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Fresh Compensation Data

Access in Real-Time and On-Demand

On-demand access to the largest, most detailed and up-to-date
salary database in the world. Not only does our data correlate
one-to-one with traditional survey data, you get improved
accuracy with PayScale’s robust and real-time data. With
PayScale’s rich data you’ll know how pay works and why.

e 250 pay factors, including years of experience, special

certifications, skills, size of budget and team managed. e
36,000,000 salary profiles, Profile Generated Today:

o Senior Application Programmer,
14,000 job titles. Boston, MA - Median Pay: $100k

2,500 subscription customers.

Degree Level: Masters

Company Size: 100

.. Yrs. Experience: 6

Support and Tralnlng Skills: App Development, C, C++, Linux
Certifications: MCSE

11 countries.

Get Support and Services to Make
You Successful

Fast to implement, easy to use, PayScale Insight is cloud based Ready to Retain Talent?
software as a service (SaaS). For you, that means no
worries about hardware, installation or maintenance. Just
log in and go! We support you with these services:

e Standard training gets you up and running fast. 888.699.0702

Contact a PayScale

representative today.

¢ |imited job matching and job pricing will help you get started.
e Email and phone support 9am to 8pm EST.

About PayScale, Inc.

Creator of the largest database of individual compensation profiles in the world, PayScale, Inc. provides an
immediate and precise snapshot of current market salaries to employees and employers through its online tools
and software. PayScale’s products are powered by innovative search and query algorithms that dynamically
acquire, analyze and aggregate compensation information for millions of individuals in real time. Publisher of

the quarterly PayScale Index™ PayScale’s subscription software products for employers include PayScale
MarketRate™, PayScale Insight™, and PayScale Insight Expert™. Among PayScale’s 2,500 corporate customers
are organizations small and large across industries including Mozilla, Tully’s Coffee, Clemson University and the
United States Postal Service.

For more information, visit www.payscale.com/hr.
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