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Q: What are the top priorities 

for HR going into 2023?

In Payscale’s 2022 Compensation Best Practices 

Report, we asked participants to prioritize their most 

difficult challenges as well as where they are investing 

more:

• Recruiting, Retention, Compensation, and Engagement

topped the list during The Great Reshuffle.

• Employee & Labor Force Relations was notably regarded 

as more challenging than the investment it receives.

• ESG (environmental, social and corporate governance) fell 

to the bottom of the priority list for 2022. 

The 2023 Compensation Best Practices Survey is 

open for participation now through 12/31/22.

https://at.pysc.al/3u0

https://www.payscale.com/research-and-insights/cbpr/
https://at.pysc.al/3u0


Federal Reserve Statement 11/2/22: 

“The Committee seeks to achieve maximum 

employment and inflation at the rate of 2 

percent over the longer run.”

Fed raises interest rates to combat inflation; is this just evidence it’s working?

Inversion of the yield curve suggests a recession Unemployment is low but will climb with recent layoffsGDP shows small decline in Q1/Q2 but not Q3

Still quite a gap

JOLTS data suggests labor market tightening, but TA&R is still competitive

Q: What is the current economic landscape and what 

does it mean for people strategy going into 2023?



Q: What are your thoughts around “quiet quitting” 

and “act your wage” on social media?



Q: Pay transparency is on the rise. Will it become a standard 

practice? If so, what’s the impact on compensation strategy?

https://www.payscale.com/solutions/us-pay-transparency-legislation/

https://www.payscale.com/solutions/us-pay-transparency-legislation/


Q: Why has there been so much news about 

layoffs recently? What are best practices?



Q: What trends or best practices are there 

around setting up performance reviews?



Check out Payscale’s 2022 

End of Year Hot Jobs Report

https://at.pysc.al/cbpr23s-eoy

Q: What should employers be doing to 

keep pace with pay in the job market?

https://at.pysc.al/cbpr23s-eoy


Attrition rate by market penetrationCompa-ratio
(external market fairness)

Pay compression analysis 
(internal pay fairness)

Learn more from our whitepaper: The Basics of Pay Analysis

Q: How can you know if you 

are paying employees fairly?

(https://at.pysc.al/e3w)

https://at.pysc.al/e3w
https://at.pysc.al/e3w


Self Assessment: Create a Visualization Job Family Level

Key Job Family

Anchor Jobs

Fast moving

Evaluate Progression

Internal average

salary in position

Q: What is an example of how can 

you assess fair pay in Payfactors?



Do wages go down 
in a recession?

Should 2023 pay 
increases account 
for inflation?

What is the ROI of 
fair pay?

Q: Should budgets increase to ensure fair 

pay, esp. given the rising cost of inflation?

https://www.payscale.com/payscale-index

https://www.payscale.com/payscale-index


Q&A
Feel free to ask any questions in the chat!


