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clients 1 . 85 I combined salary value

37% total US workforce
7 . 11 M incumbents in Peer
52 % Fortune 500

employeereported salary profiles all time

p< Jobs priced annually 60 M website visitors/annum
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00060 job descriptions

9 . 1 K surveyed jobs
By the numbers 3 7K company survey participants
Ql 2023 140 country coverage 70 K
Jobs matched by Payscale team
annual custom training, compensation, and benchmarking projects
3 O T industries 2 6 K supportcases resolved annual implementations

annual third-party surveys loaded 1 . 6 K annual custom reports



In case you missed it!

payscale + aqora



Agenda

|. Data accuracy
I.  Pricing Projects
lI. Employee Reported Data
[Il. Peer Growth
V. Reporting
V. “Roll Forward” Tool

ll. Fair Pay
I. Structures
Il. Pay Ranges in Job Descriptions
[Il. Structures Enhancements
IV. Fair Pay Insights

lll. Connections
I. Job Description Collaboration
II. Payscale Connect



Data
Accuracy

Payscale’s Compensation Best Practices Report Data 2023

60% of orgs made changes to
market data sources to account
for rapidly changing markets

86% of orgs will give pay increases
out of cycle, either frequently or
occasionally as needed

payscale
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Recently |
Released

Merging Temporary Jobs & Company Jobs

What we've been building...

Ability to merge temporary and company jobs instead of moving the matches from
the temporary job to the new company job and needing to delete the temporary
code

Why we've been building it...

The Merge feature is helpful when you've created and priced a temporary
job through Pricing Projects before the permanent job code was loaded
Into Payfactors.



Merging Temporary Jobs & Company Jobs



Recently
Released

Improved Organization of Pricing Projects

pGnyICtOI‘S Walk-Thru :gs‘z PF Admin (Bassi Modelmakers Inc.) @ -

"Saving a filter to hide completed
projects doesn't actually save the
settings view. Every time you leave

Search for a pricing project or job x New Project £ 8B

Pricing Projects

0B

In Progress Complete

In Progress Complete

<

= Filters

X Clear Selections [l Delete

a projectto go to another projector & o .
a different worklet (Data Insights, il 0 f e o oo ; :
etc.) you have to re-selectyour o JEEEIEIE caonozs ‘ :
filter you previously created -i.e. to [l o - = s sosons sonrnor 1
only see projects in process. = IR : 0
Previously clicking that option Bl |0 - [7] ssimcomosme oanzz0z2 oana022 1 0
would save that view as an - |CICIEIEE—" oonapozz 1 0
ongoing setting until you changed [|Ell © ~ # oo ontorozs 0 ;
the view setting eliminating the il i []) I ooz 1 °
need to select filters EVERY TIME H = [B] sssecanma w2 ! i
O = |8 Account Analyst 05/31/2022 05/31/2022

you switch between projects”

M z PM-Brandv 0110612022 0312112016

Coming Soon: Ability to

Top priority according to archive projects
Ideas tilel




Employee Reported Data

What we've been building...

» Ability to use more granular industries
when pricing jobs using employee reported
data

» Search and select from employee reported
industries in Quick Price tool and when
creating or editing Pay Markets

Why we've been building it...

* For those that use employee reported data,
it's important to be able to apply the
granularity of our 3,000+ employee
reported industries when pricing their jobs
or creating these data cuts

Edit Pay Market

General Default Scopes Exchange Scopes Employee Reported Settings

Employee Reported Industry Select an Industry. Type here to refine your sear

ch.

Organization Type Select Organization Type...

Select...

Note: changing a pay market will not affect previously created pricings or projects




Employee Reported Data



Roll Data Forward —
The Pricing Roll Forward utility is the tool T e
that allows Payscale users to update o~

pricing effective dates and build a pricing —

history over time.

Job Insights Pricing Details

To date, this utility was only used by Accountant 1 (11 g
members of the Payscale Customer ot = e
Service team.

B Pay Market T

To help you work more efficiently, it has
been rebuilt to be both more performant -
by also user-facing and self-service
for thosein the Company Adminrole.

Wtg. Adj. % | Source Job

Job Description

Employees Structures Projects History

Employees

Currency




Roll Data Forward



Peerreaches 7 Million Incumbents in 2022

# of Companiesin Peer
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7.11 Million!
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—|ncumlbents

Peer is a dynamic data community. Contribute to Peer growth by updating your

data quarterly and matching your company jobs to Peer!




Fair Pay

Payscale’s Compensation Best Practices Report Data 2023

of organizations planned to
do a pay equity analysis in 2023

65% of orgs have formal pay

structures and 647 say they plan
to adjust them in 2023

payscale
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Recently
Released

Structures: Manually Sort Ranges

What we've been building...

« Expanded flexibility to order based not only on mid-point value or another
data point in the table but by manually dragging and dropping grade
ranges in the Structure

Why we've been building it...
« Feature parity with old Structures view
« Expanded flexibility for users to organize their structures



Structures: Manually Sort Ranges



Coming Soon

Zn Beta

Fair Pay Insights

Employee Insights  Total Rewards x
What we've been building... —
Allison Freeman edit L
* Insightinto the gender and Employee Detais
ethnical representation in your roles crpige 0 ccono e e o covieyGpaycalecom
irst Mame ivia Wark City oston
« View of both employees' position to market o o e e e mor
and internal position grouped by common Market Spread Range Penetration

protected characteristics

Why we've been building it...

B Selected Emphoyea's Podition

« We are passionate about and committed

to h el p |n g our cu Stom ers n aV|g ate th e Gander Percentage < AVE. » AN, Gender Parcentage  Average Position in Range
1 1 Female 50% 40% B0% Female 50% 50%
p ay fal rmness J ourn ey Male 50% 40% 60% Male S0% BA%
* Bring awareness to representation and Non-binery 0% “ws oo Non-bleary %
pay fairness throughoutthe entire — —
. Mot Shared 0% 40% B0% Mot Shared 0%
com pensatlon process
hide gender data hide gender data
Pay History

o



Fair Pay Insights



Coming Soon

Pay Ranges in Job Descriptions

What we've been building... B e T ———

Publish Discard Draft Add Section Copy View Settings

* A new System Content Control to Company CotontContos.
include a standard home for pay range .
details in job description templates -w

e Add minimum and maximum pay I
range details to any job description p—
with room to include additional details fo oo
about how to use or understand pay E—
ranges

ITerl Editor

Pay Range

Q Q
N b . CAD Hourly 'Educa[o-w Regjuirements
otes about pay range: usD Annual l - .
Normal B | U AUS ay Range

In the spirit of Ip y tra ency,msn salary range for this pus\t\un‘excluslveuifﬂng e benefits or potential bonuses. This position is also eligible fo | orporate b of 10%. At Acme Inc.,
your final base salary nmpensat < detarmined based on fat s such as geographic mcatinn skills, education, and/or experie o I addition to those factors - we bellave i the & importance of pay

Wh y We' Ve b een b u I I d I n g I t equity and consner nternal equ (yoro ur team members as a pa lora ny compensation planning, Please keep in mind that the rai ngememu ned here sthel IInasesalary angarorme role.
e

» We are passionate about and
committed to helping our customers
navigate the pay fairness journey

\ |he sp |clpayla spare cy, the basesa\ay ran gefo Ihspusto exclusive of fringe he efts pute ta\ hu uses. Thspusnc selsﬂe\g ble'u n annt alcopﬂatebu usoﬂD% AtAcmel nc.,
nal base salary compens. uch as geographic locati and/or experience. In & factors - we believe in the importance of pay

° We Want to help Our Customers q Iy d sider ( nal equi Iy f (aammemb a parf | f any compensation plan gm k pnmldlhl(h ange mel dh lh {ull base salary range fnlh role.
respond accordingly to new and
emerging pay transparency legislation

pressures to communicate more about
pay




Connections

Payscale’s Compensation Best Practices Report Data 2023

55% of orgs think compensation
will be more challenging in 2023

63% of orgs have a person or team
dedicated to the function of comp
— a key differentiatorin comp
mgmt maturity and readiness for
comp strategy

payscale



Job Description Manager

What we've been building...

« When opting to cancel approval
workflows, users can now choose to
retain edits that have been made or
revert to the original drafted version

Why we've been building it...

« Approval workflows may change, but
edits are often still important to retain

Cancel Approval

By canceling the approval workflow any edits made will be saved, but approvals
made during the routing will be nullified.

Alternatively, you can cancel the approval workflow and undo any edits made to
the job description.

Would you like to continue?

Please provide comments on why you are cancelling this workflow

Mo Yes and Undo Edits Yes and Save Edits



Coming Soon

Job Description Collaboration

What we've been building...

 Ability to collaborate with others in real
time to develop, edit, and finalize job — _ :
de S C ri pti O nS % \ - liatric nurse, you should be kind, compassionate, and caring towards children. You should have a % nurse, you should be kind, compassionate, and caring towards children. You should have a

'neral pediatric nursing care and have excellent communication and interpersonal skills. | pediatric nursing care and have excellent communication and interpersonal skills.

~  Pediatric Nurse Colaboration & Approval || m Dane Editing || End Collaboration

eir concems, fears, problems. and options.

« Make sharing an individual job
description easier

I US® =iE aAan &

infant, child, or adelescent patients.
. I

Why we've been building it...

tin the des plans for chronic llnesses
ared to alth appointments when applicable

» Job descriptions are not built in a
vacuum, rather require input and
collaboration from those that know the
responsibilities intimately which often is :
more than one person

« We want to reduce the back-and-forth
headache by allowing collaborators to
edit together in real time




Payscale Connect

What we've been building...

» Payscale Connect serves as a “town
square” for users to be able to access
all the tools you need to be successful
as a Payscale user and as member of
the compensation community.

Frowiedge Baie Ancie WG Pepamng i your P Vet W0 ey vl vy

=1 = = St st ? Meshet
Why we've been building it... T R@ N/
=
* Payscale Conn_ECt _has 457000 My Dashboard Discussion Forums Product Feature Reguests
memberS, maklng It One Of the |argest Toptk yorar grmEnt hidp requesHs of kyin prupr, R questiang, and Haaw ani kleador 0 nes feaqend o
gathering places for Compensation rlrrh.nf:;‘:;n::::::ﬂdmxnr ek ru':mru::;w:r:wnuﬂm Faslipfial Turesl onalie® Les un kroawy ture Requests
professionals that is available 24/7 S sf
for users. = = r]i @
» Payscale Connect shows the Mda B E_
. Tl ey SEnts
commitment that Payscale has to the o orEen _ e
. . . Aanes gur ey of frae anfing Eererns Hedp Arviches 1o find wsar gukies D't midss ! PR S e TS Domp R v
compensation industry. We pride waving s puded s vt e, o e e SR Ak T Y0t e
ourselves on bringing together T

compensation professionals to solve big
problems and propel the industry
forward. Q= i~




Payscale Connect
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