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What's New




Pricing Projects

- ACCOunting Search for a Job Title or Code... X Share n Notesn 3 =:]
Project Details Select Market  Analyze Settings m
Launched on June 15, 2022 -
] % Clear Selections Add Jobs Match Remove Move Add Peer Data Blend Publish Pricings & Sync
Info Base Rothersham Ba... Bon...
Job Title

Orgs Incs Avg 25th 50th MRP (55th) 75th 90th Avg % 10th Avg

Why we made changes... e e e e e e e

¥ Accountant Il

¥ Accountant 11l

« Legacy page running older technology —

- - - - 104.4 9041 102.5 1056.2 116.5 129.0 + - - 3.0 104.8
» Accounting Clerk |
O - - - - 40.4 378 414 42.2 45.9 50.0 + - - 20 409
» Accounting Clerk Il
= O -- -- 4386 399 441 45.0 48.9 53.2 + -- 2.0 44.0
* Long list of customer feature requests
» Accounting Clerk 11l
] - - - - 52.6 479 53.4 54.4 58.9 63.9 + - - 21 53.0
» Accounting Director
O - - - - 175.0 1546 176.2 179.2 196.8 216.2 + - - 6.4 2029

» Accounting Director Senior

* Inconsistent user interface : S e e e

» Financial Reporting Accountant |
O -- -- 60.5 54.5 61.0 62.0 66.4 1.2 + -- 2.2 629

} Financial Reporting Accountant Il




Retfrospective

Learnings Since Launch-

« User Feedback: broader user acceptance testing inclusive of more
external users

« Communication: proactive and clear communication

« Change Management: voluntary opt-in for features updates

« Performance: anticipation of increased traffic and preventative
measures to ensure stability



Structures

¢ R efres h e d y m O re i nte raCtive u Se r ~ | Professional/Management eate Model
ex p e ri ence et setes o (TR v v | =

it

Oleel
FFs28%

« Alignment between Job and

Grade range features -1 L
I + 41 ‘r%%*_ """ c

« Enhancements related to:
* Rounding capabilites ..
* Regression line alignment
* Modifying range values
* Model comparison reports

aaaaaa




Do you have Structures
feedback?

Reach out to your Customer Success Manager or
use the Ideas tile to share.



Peer Match Suggestions &
Maich Score

Launched on August 10, 2022 payfoctors

= Manage Jobs MyJobs  Exchange Jobs | Exchange: Global Network = | | Search for company job title or code X | RequestExchangelob | & | &

1]

.
Wh at W e b u I It [ tus Y  MatchStrength ¥ Company Job Title Y Company Job Code Y Company Job Family Y Exchange Job Title Y Exchange Job Family Y Matched By Y
N1000 Data

3

» Suggested Peer Matches for unmatched company
jobs
» Payfactors helps you match your company jobs to Peer

jobs by suggesting matches based on your job title in
addition to how you have already priced your jobs

i O 6 i

o 1l

Suggested Exchange Jobs

w» Human Resources Manager

» Peer matches and match suggestions have a
strength score

* You can override existing scores and provide scores for
matches that the system can't score

Why we built this

* Provide better match suggestions and allow users to
choose the most appropriate level of Peer job for their
company job




What's on the
Horizon
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Pricing Projects Enhancements

* Improved Reliability
» Ability to Merge Temporary Jobs

« Better Project Organization
« Archived status
» Tabbed view

* Improving the User Experience
« Configuration of columns
* Auto-sync




Fair Pay Insights

What we've been building...

Insight into the gender and ethnical
representation in your roles

View of both employees' position to market and
internal position grouped by common protected
characteristics

Why we've been building it...

We are passionate about and committed to
helping our customers navigate the pay
fairness journey

Bring awareness to representation and pay
fairness throughout the entire compensation
process

Employee Insights  Total Rewards X
Allison Freeman =dit &
Employee Details
Employee ID EECOD1 Email Address olivia.crowley@payscale.com
First Name Olivia Waork City Boston
Last Name Crowley Work State Massachusetts
W MO
Market Spread Range Penetration Stn.cturanamed
10th S0th Minimum Maodimum
¢ _ _
B73 975 1363 BB.O 1250
B Selectid Employeds Positicn Maikiet Dol Average @ Selected Empk Poait
Dbt Empleyes’ Postion i Outher
Gender Percentage < Avg. > Avg. Gender Percentage Average Position in Range
Female 50% 40% 60% Female 50% S0%
Male 50% 40% B60% Male 50% 8ax
Man-binary 0% 40% 60% Man-binary 0%
Other 0% 40% 60% Other 0%
Mot Shared 0% 40% 60% Mot Shared 0%
hide gender data hide gender data

Pay History




Job Description
Collaboration
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Job Description

Collaboration & Approval = [ERelRER T
(] _
o q O rq I o n Collaboration & Approval X

Status: [eIETEIT Version: 4
. Collaborators =
. Created By: Dmitri Shvartsman Created Date: 08/01/2021
. e
ases
eees paysca Ie Job Title: Senior Software Engineer  Job Code: ENG-006 ? John Deardoe

What we've been building... @) et e

A solution to su pport real-time, invite-only, e e s o 1 o e 1 o stance, g et h o st ant i s @ vicnacta cooney (creaton Las i on 8119/
concurrent collaboration on job descriptions (@) o porer

b etWe e n O u an d th e e O | e at O u r Lorem ipsum dolor sit amet, consectetur adipiscing elit, sed do eiusmod tempor incididunt ut labore et dolore
magna aligua. Ut enim ad minim veniam, quis nostrud exercitation ullamco laboris nisi ut aliquip ex ea
- - - - commodo consequat. Duis aute irure dolor in reprehenderit in voluptate velit esse cillum dolore eu fugiat nulla
O r an I Z atl O n Wh O Can d efl n e th e O b b est pariatur. Excepteur sint occaecat cupidatat non proident, sunt in culpa qui officia deserunt mollit anim id est
. laborum. Lorem ipsum dolor sit amet, consectetur adipiscing elit, sed do eiusmod tempor incididunt ut labore
et dolore magna aliqua. Ut enim ad minim veniam, quis nostrud exercitation ullamco laboris nisi ut aliquip ex ea
commodo conseauat. Duis aute irure dolor in reprehenderit in voluptate velit esse cillum dolore eu fugiat nulla

pariatur. | John Deardoe cat cupidatat non preident, sunt in culpa qui officia deserunt mollit anim id est
laborum.

Approvers -

Why we've been building it...

Writing a jOb description isn't easy! By Entar the essentilfunctions of thejob, his s formatted a¢ & bulatad s, with mast Important irtes and es..
supporting efficient collaboration directly within

Job Description Manager you'll be able to
include the right people in the authoring
process and eliminate the need to support an
external process for collaboration.




: COMPFERENCE22

Are you playing the
long game, when it
comes to your
compensation
strategy?

Click HERE to Register today!

October 18-20, 2022

What does your total rewards bench look like these

days? What's your game plan?

Get ready to quarterback your comp strategy. Come
craft your organization’s Playbook for the Future
alongside peers, coaches, teammates, cheerleaders,

and raving fans, at Compference22.


https://payscale.swoogo.com/Compference22/begin?code=DMGCompf22wbn

Thank you!



