
2024 Compensation Best Practices 
Panel



Today's Panelists

James Redfern

Chief Finance 
Officer

Lexi Clarke

Chief People Officer

Minde Stone

Senior Director, Rewards, 
HR Operations and TA

Amy Stewart

Associate Director 
of Content



Today's Agenda

• Compensation Best Practices 

Report introduction and 

methodology

• Panel

• Audience Q&A



Methodology



The 2024 Compensation Best Practices survey gathered 5,735 responses from November–December 

2023 with a completion rate of 55%. A breakdown by organization size, industry, and other 

firmographics are available in the methodology at the end of the report.









Panel



HR challenges and 
areas of investment



The labor market



Remote work
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Workplace environment

“Which of the following best describes your organization’s workforce?”

Traditional Hybrid Split by job type Remote Other



Pay increases



Fair pay



Pay communications



Total 
Rewards 
Statements



Pay transparency



Compensation strategy



Compensation maturity model



Compensation technology



Pay equity



Salary data



Benefits



Artificial intelligence



Skills-based pay



Scale and future-proof your compensation program 
with our comprehensive solutions

Job Description 

Management

Build, standardize 

and maintain job 

descriptions to ensure 

accurate and 

consistent pay

Total Rewards 

Statements

Increase transparency 

and communicate 

custom total reward 

statements with your 

employees

Compensation 

Planning

Facilitate 

collaborative 

compensation 

planning aligned with 

your schedule

Peer
Additional Data Source

For organizations who 

need more timely, 

transparent employer 

reported data based 

on their industry peers

Payfactors

Save time by 

centralizing your pay 

data, surveys, 

decisions and 

communication in 

one location.

Managed

Services

Whether you’re 

building your 

compensation 

strategy, or you have 

limited resources, we 

can help you so your 

team can focus on 

what you do best.

Partnerships

Leverage our exclusive 

partnerships for global 

data or more 

executive data to build 

a comprehensive 

strategy



Q&A
Feel free to ask any questions in the chat!
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