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Payscale

Hunter Blake

Senior HR Director, Compensation &
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Today’s
agenda

Welcome with Chris Hays
Product Innovation Overview

Success Snapshot with a Customer

What's new & coming soon in MarketPay

Q&A
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64 ldeas submitted
4 Enhancements delivered

/- New enhancements on the roadmap

o Customer votes on feature ideas
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Your feedback makes MarketPay best-in-class
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SAPIENT

INSIGHTS GROUP

USER EXPERIENCE
COMPENSATION
Enterprise
2024-2025

Payscale's MarketPay ranked First in enterprise compensation solutions

for user experience and vendor satisfaction in Sapient Insights Group's
27th Annual HR Systems Survey Report according to customers.

SPRING 2025

Grid Leader
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In a downturn, guesswork is expensive.
Actionable data pays for itself.

A bad hire can Misaligned compensation Paying employees is your
cost a company comes at a high cost business’s largest expense
Adds up to
At least Up to
30% MILLIONS 709

of the role’s total . of total employer
salary In unnecessary payroll costs are labor costs

expenses annually
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Intelligent Market Pricing

Effortless, Flexible, Productive.

MarketPay is becoming the easiest

way to price jobs with precision—no

matter how complex—thanks to Al-
driven speed and accuracy.

&e

Trusted Data

Accurate, Reliable, Continuous.

With the market’s largest, most trusted
dataset, Payscale helps you confidently
price any job, anytime, anywhere.

£

We’re redesigning MarketPay to help
you do more with less—faster
workflows, fewer clicks, and smarter
compensation decisions.



MarketPay Product Roadmap

Spring 2025 Summer 2025

o NEW Price at scale Experience
April
A faster, more consistent, and scalable way to apply your company’s

unique pricing philosophy across groups of jobs without losing match ENHANCED Price at scale: Impact Analysis Dashboard

quality. Get high level impact analysis across all matches generated to gain confidence in
Intelligent Market @ ENHANCED Price at scale: Manage Match Hierarchy applying your matches.
Pricing Lt

Faster, more consistent match creation with ability to preview, edit, and
see historical context of match priority changes directly within MarketPay.

@@ © EXPANDED Payscale Pulse: Enhanced Specialty Data

May EXPANDED Payscale Pulse: Manufacturing Data Enrichment
Access industry specific data and improvements to Calculated Cuts Access expanded manufacturing data to confidently price across your production,
across international cuts, Colleges & Universities, Construction, technical, and skilled labor workforce.
Trusted Data Healthcare, Business Services, and Retail.
ENHANCED PS Connect Link Access
@ Hassle-free access to community, learning, and support. NEW Modern Navigation & Home page
Elevate key actions to take and navigate streamlined compensation workflows
ENHANCED Job Family & Level Filters with a brand-new user experience starting from log in.

Increase job match precision with enhanced survey search.
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CUSTOMER FEEDBACK

Intelligent Market Pricing

Effortless, Flexible, Productive.

“The Al price matching and the Price at
scale innovations in MarketPay are the
areas that | think will help us out the
most with managing all of our survey job
matches and pricing strategies.”

Director of Compensation, Enterprise
Investment Banking Company

&e

Trusted Data

Accurate, Reliable, Continuous.

‘I love Payscale Pulse. We have seen new
matches become available and the increased
data cuts have allowed us to use the geographic
and calculated cuts in recent matches. Payscale
Pulse has been a huge help in our recent job
matching efforts.”

Liz Bouvette, Compensation Consultant
University of Colorado Anschutz Medical
Center

£

“I really like the new MarketPay Homepage
design. | feel like it's easier to read and is a
nice new feature I’'m looking forward to.”

Senior Compensation Analyst, Enterprise
Healthcare Services University



Chat with
a customer

Milliken Company Profile
* Industry: Manufacturing
* Employees: 7,000

e (Customer Since: 2017

Hunter Blake

Senior HR Director, Compensation &

HR Analytics at Milliken



How has MarketPeg
supported Millike

compensation
processes?




What outcomes
you observed as

of your partners
with Payscale?




What excites yo

about the future
of MarketPay?




Discover
what’s fresh
and new



Meet the people who make it all happen

Gerard Smith Caroline Burgess Michael Veary

VP, Data Expansion Principal Product Manager at Product Manager Il at Payscale

at Payscale Payscale



Trusted Data
Payscale Pulse

An enhanced dataset that delivers insights you can trust

11

New international
surveys available: 5

New incumbents
added in the last

quarter Germany New mdu_stry |
. surveys available:
NeEIl
: France :
Companies added . . Retail (Global Industry)
375+ in the last quarter United Kl.ngdom Construction
India ) .
Business Services &
ltaly :
Japan Consulting
Jobs added in the be Colleges & Universities
\Y[ele]
last quarter : Healthcare
Australia
Canada

China

marketpay



Trusted Data
Payscale Pulse

Customer Testimonial

Most loved features:

v" Quarterly updates

v" Robust data coverage

Eric Collison

Senior Global Compensation Analyst

at BeyondTrust

marketpay




Intelligent Market Pricing

Released April 2025

NEW! Price at scale across multiple jobs without
sacrificing match quality

marketpay

Dashboard (i Execute . Job matching

Job matching -

Global job pricing

Metric

on name 3

Version Name

Version Name

Versian Name

Version Name

WVersian Name

WVersion Nzme

Version Name

Version Name

Verslan Name

36k"

Ital participat on jobs to mat

Versions &
& descriptive b

PR

chto

December 5, 2024

December 5, 2024

December 5, 2024

Metric

12k

Total partcipation matches mads

Decemter 5, 2024

Decamber 5, 2024

Decemter 5, 2024

December 5, 2024

December 5, 2024

Decemter §, 2024

December 5, 2024

Dacember 5, 2024

December 5, 2024

Decem ber 5, 2024

Decem ber 5, 2024

December 5, 2024

December 5, 2024

December 5, 2024

December 5, 2024

December 5, 2024

Decerber 5, 2024

Decerber 5, 2024

December 5, 2024

December 5, 2024

Group usD

Metric

1% PRErY

Sureey Partizipation Compiets

Srasted by
§ osh sutivan
9 Joshsulivan
ﬂ Josh Sullivan
) Josh sulivan
& soshsulivan
§ soshsuiivan
§ doshsulivan
9 soshsulivan

) soshsuiivan

CD Demo Site

A0

1

* Maintain consistent pricing across jobs by

generating matches aligned to your pay

methodology.

* Improve match quality by ensuring top-priority

matches remain intact year over year.

* Move away from spreadsheets and manual

work with a repeatable, reliable workflow.

marketpay
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Demo Time

Price at Scale




Intelligent Market Pricing Release May 2025

ENHANCED! Manage match hierarchy in Price at scale

marketpay a *F Accounting Group - UsD - (@B) Demo Site

et i e s You're now able to edit and maintain your match hierarchy
directly within MarketPay. Use your match upload file as the
starting point, then make agile updates as your compensation

landscape changes. Here you can...

Search Org Job Code  Search Org Job Code Key Search Survey Job Code

QEnter Q Enter Job Code Q Enter

ob Code V' Survey Job Code

Matches
eeeee

* View your match priority file directly in the product - no
more blind uploads.

* Add anew match manually and delete or exclude matches
in bulk.

* Ensure consistency with the ability to make year over year
survey code updates.

* Exportyour changes to keep track of historical changes.

800000 0D

L I < I < I < I < I < ]

marketpay
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Demo Time

Manage Match Hierarchy




Discover
what’s
coming soon




Summer 2025

Intelligent Market Pricing

COMING SOON! Impact Analysis in Price at scale

rnclrketpqy q %® Accounting Group ©  USD @Dm i

Execute

« New Version (1) Generate repart

How would you like to apply your matches?

Price at scale
Dashboard (Hiw

Get high level impact analysis across all matches
generated to gain confidence in applying your
matches.

Create new matches @ Update existing matches Replace matches
Creates new matches for existing priced jobs Replaces existing matches from the same

and assigns new matches to previously survey and survey job If the data cut differs. in the
unpriced jobs hes will remain Matches not affected by version rules wil pplic d in the
unchanged, and duplicates will not be created. remain unchanged rules will be made—all others will be removed

* Top composite shifts: Highlights jobs with the
Top composhe sits g © biggest swings in market composite values based

il - ey Engneerng 45% on the new matches.
e e | — = * Change in market position: Measures how your
L | :

i current pay compares to market before and after
applying matches.

Software Eng |
1012 USA

50% "

HR Analyst

o o o || = sex ¢ Match coverage: Shows how robust your job
4892 DEU L chcenr et

N— matches are across the org and where they deviate

from your intended methodology.

Match and Data Cut Priority Distribution@

All matches

[T T p— @ tors marcring @ Ater mvzing

marketpay
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Demo Time

Impact Analysis in Price




@ Next Generation UX Spring 2025

COMING SOON! Navigation & Homepage experience

Year over year analysis RunReport =

marketpay

Top movers [}

7 5.43%
7 4.43%
2 4.43%

Overview  Dashboard @D Medical Sales Rep |1(10607/GBR)
Good afternoon, Michael Senior Manager, Clinical Projects(19036/IND)

System & Software Technical Writer [I(50020/IND)

Priced jobs

[s) o Priced o Slotted  © Neither | Market price a job T e
9 8 /o 2.2k 1.3k 942 Use your market data to price jobs = au—— e o e

quickly and accurately

Mercer Management & IT Consulting (1BM), 2003
— 189 J0BS | 55%

The redesigned MarketPay Homepage puts compensation

Bkt 8 B ||| e expertise at your fingertips with a personalized, workflow-
Mg Gt 2053 driven layout that boosts efficiency, sharpens focus, and
i (3 Family . . ®
= e _ DR keeps you effortlessly on track.
Midpoint® Long Job Family ® [ X}
Published Market Pricing .
EuvaLong o Famiy o oo e * Discover what matters fast - Instantly surface key data
—— o and usage insights to drive smarter decisions.
S| larket Pricing
Compa-ratio g | | T * Accelerate your workflow - Jump back into tasks and
der minimum Costtomin access critical resources right from the homepage.
Published Marke::’rlclng . ) ) .
S50EEs  $50k « Stayin control - Navigate confidently with a
65% personalized layout that keeps you focused and efficient.
bove max Amount over max
Average
compa-ratio 300 EEs $50k

This document is intended to provide insight into Payscale‘s current view of its future product development plans. It is mCI rketp(]y
L L

i1i payscale
intended for information purposes only and should not be interpreted as a commitment on the part of Payscale.
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Impact Analysis in Price




Trusted Data Quarterly Releases

COMING SOON: Expanded Data with Payscale Pulse

Beyond...

June 2025

Ongoing Quarterly Updates
NEW Manufacturing Data!

As part of our philosophy to deliver the most fresh
Payscale Pulse for Manufacturing will be available and relevant data for our customers, we will
in June with manufacturing specific roles to continue to update Payscale Pulse on a quarterly
confidently price across your production, basis. Our data team is laser focused on job
technical, and skilled labor workforce. growth to deliver the data you need.

marketpay




Trusted Data

Payscale Pulse

An enhanced dataset that delivers insights you can trust

“I love Payscale Pulse. We have seen new matches become available and
the increased data cuts have allowed us to use the geographic and
calculated cuts in recent matches. Payscale Pulse has been a huge help in
our recent job matching efforts."

Liz Bouvette, Compensation Consultant,
University of Colorado Anschutz Medical Center

marketpay



Same mission, bolder vision

3 Payscale

Marketpay



Q&A




Thank yo
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