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of organizations
planned to do a pay

Fair Pay Insights equity analysis in 2023

333 payscale


https://www.payscale.com/content/report/2023-compensation-best-practices-report.pdf

Fq ir qu I nSig h'I's Employee Insights  Total Rewards

Allison Freeman =dit

Employee Details

What we've been building... croiyee 0 ccooo
« Insight into the gender and e o
ethnical representation in your roles Market Spread
* View of both employees' position to market
and internal position grouped by common ._
protected characteristics

@ Selecied Employes’s Position Markie! Dala Aversge
Oaher Employss’ Position § Outler

Why we've been building it...

Gender Percentage < Avg. > Avg.
« We are passionate about and committed Female 50% wo% 0%
to helping our customers navigate the :‘“"-‘b_ 0% oo e
. . on-binary 0% 40% 60%
pay fairness journey . . o
» Bring awareness to representation and NotShared 0% 40% 60%
pay fairness throughout the entire hde gender cats

compensation process

Pay History

Recently
Released

x
E 3
Email Address olivia.crowley@payscale.com
Work City Boston
Work State Massachusetts
view more
Range Penetration Structurenamehera -
Minimum Maximum
EED 1250
B Selected Employed's Position
Gender Parcentage Average Position in Range
Female 50% 50%
Male 50% g4%
Mon-binary 0%
Other 0%
Mot Shared 0%
hide gender data




pQYfOCtOfS Walk-Thru :Q“', Rachel DeMarco @ -

Pricing Projects Quick Price Jobs Community Archive
[ Project Name % Jobs This is an archive of the legacy actors
Community
= ehissin 2 Welcome to Fair Pay Insights! ’
o [+ §§ anad partcpate in oL
g community, please navigate tc
: Connect via the Connect Tile
™ Template Test 2
(X Welcome to Fair Pay Insights!
= Total Reward Statements Connect
a Employees Assigned O Community
¢ |
%) = ’ Help Center
@ ame 1
St t Academy
\_‘._I Statement Name

New Feature: Fair Pay Insights

Opt in to access the following, which will help you maintain pay

0.
- equity between formal analyses or give you a preview of your pay
” Service practices before a formal analysis
= * Jobs Tile: NEW Pay Equity tab including Pay Gap, Gender
and Ethnicity demographic breakdowns, and Characteristic vs
Y Market Index charts
w Not Matche
« Employees Tile: Gender breakdowns for Market Spread and
P
v Range Penetration charts mpany Jot
w0 * User Roles: Company Admins must define permissions per
/) user role
°
: As a reminder, some customers consult with their legal teams
Data Insights X & er Employees
before engaging with the tool.
Remind Me Later Don't Show Again : =
Job Description Status Market Index

What's New



Organizations say the following roles
coniribute to job descriptions:

79% - Human Resources
67% - Hiring Managers

Job Description 44% - Department Heads
Collaboration - Executives
- Employees
3% - Other

payscale


https://www.payscale.com/content/report/2023-compensation-best-practices-report.pdf

Job Description Collaboration

What we've been building...

* Ability to collaborate with others in real
time to develop, edit, and finalize job
descriptions

» Make sharing an individual job
description easier

Why we've been building it...

» Job descriptions are not built in a
vacuum, rather require input and
collaboration from those that know the
responsibilities intimately which often is
more than one person

« We want to reduce the back-and-forth
headache by allowing collaborators to
edit together in real time

Recently
Released

~  Pediatric Nurse

Collaboration & Approval I'm Dane Editing End Collaboration

eir concemns, fears, problems. and options.

iatric nurse, you should be kind, compassionate, an,
neral pediatic nursi

Skills & Competencies

ing care and have excellent com

d caring towards children. You should have a
imunication and interpersonal skills.

~ Pediatric Nurse Publis! Collaboration & Approval | I'm Done Editing  End Collaboration

rs, problems. and options

should be kind, compassionate and caring towards children. You should have a
rsing care and have excellent communication and interpersonal skills

Skills 8 Competencies




Pay Ranges in Job
Descriptions

53% of organizations
are posting pay ranges
in job postings, and 11%
are working on posting

payscale
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What we've been building...
* A new System Content Control to

include a standard home for pay range
details in job description templates

Add minimum and maximum pay
range details to any job description
with room to include additional details
about how to use or understand pay
ranges

Why we've been building it...
* We are passionate about and

committed to helping our customers
navigate the pay fairness journey

We want to help our customers
respond accordingly to new and
emerging pay transparency legislation
as well as internal and external
pressures to communicate more about

pay

Pay Ranges in Job Descriptions

Pay Range
Included Salary Range details

Pay Range

Notes about pay range:

MNormal B i U

In the spirit of pay transparency, the base salary range for this position, exclusive of fringe benefits or potential bonuses. This position is also eligible for an annual corporate bonus of 10%. At Acme Inc.,
ation, skills, education, and/or experience. In addition to those factors - we believe in the importance of pay
equity and consider internal equity of our team members as a part of any compensation planning. Please keep in mind that the range mentioned here is the full base salary range for the role.

your final base salary compensation is determined based on factors such as geographic loc

3 ltems

$110,000-$145,000 annually

In the spirit of pay transparency, the base salary range for this position, exclusive of fringe benefits or potential bonuses. This position is also eligible for an annual corporate bonus of 10%. At Acme Inc.,
your final base salary compensation is determined based on factors such as geographic location, skills, education, and/or experience. In addition to those factors - we believe in the importance of pay

equity and consider internal equity of our team members as a part of any compensation plan

Recently

Released

Publish Discard Draft Add Section Copy Wiew Settings

Company Content Controls =

<+ Manage Company
Controls

System Content Controls

Job Title Job Code
I Duties and Responsibilities
'Read Only Text
I Physical Demands
l Jab Summary
l Text Editor
lYears of Experience
Q Q "
List

CAD Hourly

usD Annual l Education Requirements

AUS

IPay Range

ning. Please keep in mind that the range mentioned here is the full base salary range for the role.



65% of orgs have formal
pay structures and 64%

Structure Modeling say they plan to adjust
them in 2023

payscale
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48% of orgs are interested
in using geographic
HRMA Refresh differentials as part of their
future pay strategy in
2023, 8% more than 2022

payscale


https://www.payscale.com/content/report/2023-compensation-best-practices-report.pdf

2023 HR Market Analysis Geo Differentials & Data Update

Release date: June 1, 2023

What we've been building...

HRMA has been updated using the latest data and statistical techniques to update the differentials to keep up with the
market.

* Fresh underlying data
« Updated geo, industry and company size differentials

Why we've been building it...

To help our customers keep up with the market and drive a competitive pay strategy using up to date data

What is HRMA?

A curated compensation data model that that ensures there is always an answer for every job and all combinations of
industry, size, and location.

It is derived from internal Payscale data sources and supplemented with licensed external data.



of orgs believe
compensation will be
more challenging this year
than last year

Payscale Connect

payscale
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Recently

Released

Payscale Connect - Help & Community

s 0
What we've been building... Mt o Saes Caus o S g

« Payscale Connect serves as a “town T S o
” t t
square” for users to be able to access b athahaditl focoadaidlas

all the tools you need to be successful 2,
as a Payscale user and as member of
the compensation community. “
Al P id 2 A cocemy
Why we've been building it... 5 _—
y 9 E Y SN
» Payscale Connect has 45,000 '
members makin It one Of the Iar est My Dashiboard Discussion Forums Product Feature Reguests
h . ! I gf . g Trpick yorer famens hadp requasts o Jut.lp\::wshaut-'[-ml:rw.lncl Pwan-dﬂiprlﬂ_tufﬂr.-ww
gat ering places for com_pensatlon v g ow e e e cmpare P funconaly? Les s 2:;5/
professionals that is available 24/7
Bt Feature Requests
for users. = —~— @ P
» Payscale Connect shows the - = S —
commitment that Payscale has to the Academy Knowledge Bose Events @
compensation industry. We pride * eeting and iad lowrivg B e et Eenal B
ourselves on bringing together - jre—

compensation professionals to solve big
problems and propel the industry 3

forward.
O -
Ccomx T "




Payscale Connect - Case Management

What we've been building...

» Payfactors users will soon submit support
tickets through Payscale Connect, instead of
through the Payfactors Service Tile

« Secure data files will be uploaded through a
new tile in Payfactors called "Data Uploads®

Why we've been building it...

« Connect will put answers to your questions
right at your fingertips through articles written
by our Payfactors Support Team

* This upcoming functionality within Connect
expands the “town square” that is Payscale
Connect

« While going to connect to submit a support
ticket you can also access a variety of tools
including discussions with the user community,
industry events, the product knowledgebase
and learning content through Payscale
Academy

payfactors
Data Uploads

The Data Uploads page is intended for upl
directed to the best resource.

F =

My Uploads

Type

Market Match Files

Organizational Data

w & i i

m E

[

o 1l

Coming Soon

i e £ 8 S M

¢ C O & pacabcon e 0

T by —— S & ¥ S ven Lmw

Welcome to Payscale Connect

§

Walk-Thru

25
:ﬂ' Nikki Brown (Payscale Demo - Olivia ) @ = w

x New Upload

oading and sending data files to your Payfactors Service team only. Have a guestion or different type of request? Use Payscale Connect to get your question

Search for a data upload...

Summary Created By Created On ~ Ticket ID
February Benchmarks &  Nikki Brown 05/18/2023 60279
Updated Employee Records - May 2023 @ Nikki Brown

05/19/2022 60278 ‘




What's Coming:
Year over Year for Surveys
Guided Experience

60% of orgs had to make
more adjustments to
market data sources to
account for the rapidly
changing pay markets

payscale
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Released in
March*

Pricing Updates - Roll Forward

The Pricing Roll Forward utility is the payfactors WalkThre O i ooy P pemo o @)
tool that allows Payscale users to ,

update pricing effective dates and
build a pricing history over time.

< | Pricing Updates - Roll Forward Next: Update Survey Data

Clear Selections Roll Forward All

Pay Market i Most Recent Effective Date +2

[

Argentina-YOY 04/01/2022

Australia-vYoy 04/01/2022

To date, this utility was only used by
members of the Payscale Customer
Support team.

Austria-YOvy 04/01/2022
Belgium-YOy 04/01/2022

Brazil-YOY 04012022

o
G
Ll
B

Bulgaria-YOYy 04/01/2022

Canada-YOY 04/01/2022

o 0o o oo o o0 o o

I

To help you work more efficiently, it
has been rebuilt to be more
performant, user-facing and self-
service for those in the Company
Admin role.

Chile-yOY 04/01/2022

1

*Released in March to Basic and Pro



Coming Soon

Pricing Updates — Year over
Year for Survey Data . r—

= Pricing Updates -Su rVey Data Survey to Survey All Surveys to Latest e F.A

= Filters

Ye ar Ove r Ye ar fo r S u rVeyS I S th e to O I th a,t 1] Actions Prior Publisher Prior Survey Title t Survey Effective Date Matches New Survey
al I OWS P a SC al e u S e rS to S Ste m ati Cal I Towers Watson Argentina - General Industry ... 04/01/2021 521  Towers Watson - Argentina - General Industry Comp
y y y
Mercer Argentina - MLS 05/01/2021 4 -
update their existing matches to the |latest S— s o geniv ettt
| f = f t' I d d = t t h Towers Watson Australia - General Industry C... 0470172021 Towers Watson - Australia - General Industry Compe
re e S e O S u I’Vey I n O r I O n O e I n O e i Towers Watson Brazil - General Industry Com... 0470172021 Towers Watson - Brazil - General Industry Compensa
P ayfacto rS p | atfo rl I l = Towers Watson Brazil - Pharmaceutical and H... 04/01/2021 Towers Watson - Brazil - Pharmaceutical and Health !
.
P

Towers Watson CDB General Industry Executi... 0470172021 Towers Watson - CDB General Industry Executive Dat
Towers Watson CDB General Industry MMPS ... 0470172021 -
. g
I O d ate th I S utl | It Was O n | u Se d b m e m b e rS X Towers Watson CDB Pharmaceutical and Heal... 0470172021 Towers Watson - CDB Pharmaceutical and Health Sci
b ¥
; Towers Watson CDB Pharmaceutical and Heal... 0470172021 6. Towers Watson - CDE Pharmaceutical and Health Sai
Of th e I ays Cal e C u Sto I I I e r S u p p O rt te al I I . Towers Watson China (Shanghai)- General In... 0470172021 Towers Watson - China (Shanghai)- General Industry

Towers Watson China - Pharmaceutical and H... 0470172021 Towers Watson - China - Pharmaceutical and Health

Culpepper Compensation Report 1270172021

To help you work more efficiently, it has been
rebuilt to be more performant, user- '
facing and self-service for those in
the Company Admin role.




Pricing Updates - Roll Forward &

Year over Year for Peer Data

Use Roll
Forward and
Year over Year
to update your
published
composites
with Peer
datal

= Pricing Updates - Peer Data

X Clear Selections (1) Update (1)

Effective Date |

05112019

05/11/2019

09/17/2019

09/10/2020

09/10/2020

09/10/2020

09/14/2020

09/14/2020

09/30/2020

09/30/2020

09/30/2020

o o o 0o 0o o o0 o o0 o0 e o

09/30/2020

Exchange Name

Global Network

Global Metwork

Global High Tech

Global High Tech

Global High Tech

Global High Tech

Global High Tech

Global High Tech

Global High Tech

Global High Tech

Global High Tech

Global High Tech

Coming Soon

Exchange Job Code

10025

2616

PFHT10822

PFHT10824

PFHT10822

PFHT10822

PFHT10822

PFHT10822

PFHT10822

PFHT10822

PFHT10822

PFHT10822

Show Al F
Exchange Job Title Exchange Scope Job Code Job Title
Edit Peer Cut x
lob
Accounting Mana
coounting Manager R sport £
Pay Market Only (21 US4 +
- o+ 1| Clerk
Orgs: 152 Incs: 551
=
Company Hame - ° mic Advis
[ Ceatina Etan Lid,
Canada . .
LAT = Test Site 3 '\tlng Ass
__valve Clubs Co.
O] Carchel tlips Lid 1 ating Assi
_Isomerfield Liver University e 0 o ° ° y
SHOW winaE Clerk
‘Company Type (4n0 o 9
_ [] Clerk
Dag Peaple Owned o °
[ cat peopa Cwened o o e . .
~ 0 mic Advis
#ird Peaple Owned
o . () _
oaie ' at Executi
Maxico
B uza Cuba
— AN nt Executi
m— bl
neclude 206 incumbents that do not have location dats ste Carc: -
—— "= |t Executi



Q&A

Feel free to ask any questions in the ch

payscale
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