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Today's Agenda

Brief introduction
Panel questions

Audience Q&A



Topics for today’s panel

HR Tech adoption

/ Economy and labor
market
/ Wage rates in 2024
/ The impact of pay
transparency
/ What about pay
equity?

The impact of Al

The state of remote
work

AR NEA NERN

HR priorities for 2024



Poll 1: Which topic are you most
excited to dig into today?

A. Economy and labor market

B. Wage ratesin 2024

C. The impact of pay transparency
D. What about pay equity?

E. HR Tech adoption

F. The impact of Al

G. The state of remote work

H. HR priorities for 2024
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How might the macroeconomic
environment play out in 2024? What

iImpact will this have on labor markets?
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What factors may impact wage rates
In 20247



Payscale’s End-of-Year Job Market Report is livel

il payscale  Preden Souoes whyPapco? esscrnEinaghs Companction s For il

@ won  FeeCompensotionvos  (ERTIoneS

2023 End-of-Year Job
Market Report: The Top
In-Demand Jobs by
Salary Growth
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What is the impact of emerging pay

transparency legislation?



The gravitational pull of pay tfransparency

Why the NYC pay transparency law could

y Ri e be a game-changer for women everywhere

- Bloomberg Law - .

Here's how pay transparency may impact
your job search or raise

-CBS ‘

¢

.

’ Your company culture and values are
transparent. SO why arent your salaries?

Salary-Range Requirements in Job Ads
Spread chkly Across us
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Views from our webinar audience

What are your concerns about listing pay ranges on job postings?

It may discourage top talent from applying (ranges too low) 6.90%
Posting pay ranges without context of total compensation offering may put us at disadvantage 22.00%
Do not want our competitors to know what we are paying 7.30%
Reduced flexibility in negotiating with candidates 6.50%

Impact on existing employees in the same or similar roles

None of the above 13.50%

Other- specify in the chat 2.90%
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What recommendations would you give to

organizations that know they have pay inec

Issues or aren't paying competitively? How o
find balance when the business is also not h

Its revenue or profit goals?
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What trends are we seeing in HR

technology?



23/24 Annual Systems Survey

« Sapient Insights 26th annual HR systems study
observed this
year.

« They attribute this partly to the macro-economic
environment but also because orgs are taking stock
of the considerable investment made in recent years
to really understand the ROI.

« Akey lesson whether you are selling or buying HR
tech

SAPIENT

INSIGHTS GROUP

2023-2024 Annual HR Systems Survey
White Paper: 26th Edition

STACEY HARRIS
CHIEF RESEARCH OFFICER AND
MANAGING PARTNER

CLIFF STEVENSON
DIRECTOR OF RESEARCH AND
PRINCIPAL ANALYST

TAMMY SMITH
SENIOR RESEARCH ANALYST




How might Al impact the way we

manage compensation and HR?



The state of remote work: how has It

changed things?



The state of remote work

47% of employees expect more remote work
to be offered

* 91% of employers acknowledge the
importance of offering increased workplace
flexibility to attract and retain talent

* 62% of employers have experienced
resistance when requesting employees to
return to the office

« Pay strategies to accommodate the rise of
remote work are in a state of transition

Payscale Remote Work Report June 2023
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What’s one thing that surprised you In
20237



Poll 2: What is your biggest
priority moving into 2024?
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Recruiting

Retention

Compensation

Engagement

Career Pathing

Job description management
Fostering company culture
Addressing DEI/ESG
Addressing Pay Transparency
Managing labor relations
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Most challenging and highest-priority investments for HR
What will be the greatest challenges and investment priorities in 2023 compared to previous years?

Recruiting

Compensation

Retention

Engagement
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Career pathing

Fostering company culture
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Upskilling, reskilling, or

managing a skills-based workforce [ )
Benelts D
aliiabiaial o
27T%
eaming & development 3
25%
Employee & lbor relations S
Modermizing HR software )
Job descrption manage ment N 3
22%
s e, E—3
e e, E—
ESG (environmental, social,
and corporate governance) [0

@ More challenging @ Higher-priority investment

Payscale CBPR 2023
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What will be key HR priorities In
20247



Q&A

Feel free to ask any questions in the ch

payscale
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